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Equal Opportunities Policy
The Royal College of General Practitioners is committed to equality of opportunity and opposes all discriminatory practices and attitudes. The assessments of the nMRCGP comply with legislation on equal opportunities and fair management of diversity issues.

Training
The RCGP ensures that assessors, administrative staff and others involved in nMRCGP assessments, including role-players for the CSA, receive appropriate training in equal opportunities and comply with this policy.
Monitoring
The RCGP’s quality assurance mechanisms include checks to make sure that no inadvertent discrimination takes place.  The policy is monitored to ensure that it is up to date and compliant with current legislation.

Documentation and assessment material
The RCGP takes care to ensure that printed documents for the nMRCGP assessments are prepared in clear unambiguous language.  Documents are available in large print if needed.  Assessment material is prepared in accordance with this equal opportunities policy, such that it discriminates between candidates only in terms of the abilities, knowledge and skills that are the subject of the assessment.

Candidate data
Data on candidates’ background is collected at registration, and by supplying this information candidates give their consent to its use for the following purposes:
· to allow RCGP to consider reasonable adjustments for declared disabilities that may affect candidates’ performance in an assessment
· to allow quality control of the assessment
· to monitor the operation of the RCGP’s equal opportunities policy.
Data will not be used in ways that might discriminate against candidates, but will be used to analyse assessment results in terms of candidate diversity.  Anonymous data may be used to publish information about the assessment process.

Disability information will be treated as confidential and used only in planning and implementing reasonable adjustments.
Access to assessment centres
The RCGP undertakes, where possible, to use assessment centres that are compliant with the Disability Discrimination Acts, and to ensure that disabled candidates have access to an assessment centre that has appropriate facilities, though it is not possible to guarantee that this will be their nearest centre.
Reasonable adjustments
Reasonable adjustments may be made for candidates who declare and provide evidence for disabilities in advance of taking an assessment.  The RCGP makes every effort to ensure that adjustments are appropriate, proportionate and consistent, and such that they do not result in unfair advantage.  The RCGP may seek information about special arrangements previously made for candidates in training or other assessments.
Reasonable adjustments will also be made as far as possible for candidates who attend for an assessment with a disability which was not known at the time of application for the assessment.  However, it may not always be possible to make appropriate arrangements in such cases without prior notice.

Reasonable adjustments may include provision for extra time, a separate area or room, a reader or amanuensis.  In deciding what adjustment is reasonable, the RCGP will take account of a candidate’s personal circumstances and any professional advice given in the corroborative evidence of the disability that has been supplied.
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